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NEW HANDBOOK ASSESSES JOB PROSPECTS 
IN THE 1980s 


WASHINGTON -- The U.S. Labor Department's Bureau of Labor Statistics has 
published a new report on job prospects in the 1980's for about 250 occupations. 


The 1982-83 edition of the Occupational Outlook Handbook reports that -- 
with the anticipated growth in the population and labor force and 
relatively high employment rates -- employment is expected to increase 
in nearly all occupations in the 1980's. More than halt of the new jobs 
will be in white-collar occupations. ; 


The Occupational Outlook Handbook, published every 2 years, is widely 
used by students, counselors, and others who need information about 
career opportunities. The new edition‘s analysis of job prospects is 
based on three pictures of the future economy under different 
assumptions. Some highlights: 


+ The number of new jobs between 1980 and 1990 will range from 17 
to 26 million, depending on the assumptions. 


+ The white-collar job growth is expected to range from 9 to 13 
million. . 


.« The blue-collar job growth is expected to range from 5 to 8 
million. 


+ The number of new jobs in service occupations is expected 
to grow by 4 to 5 million. 


+ The number of farmers and farmworkers is expected to continue to 
decline. 


The list accompanying this release provides a quick rundown on some of 
the occupations covered in the Handbook, including the number of jobs in 
1980, the percent change expected between 1980 and 1990, and a summary 
of the prospects throughout the 1980's. 


Commissioner of Labor Statistics Janet L. Norwood, in announcing the 
publication, noted two trends that will affect students entering the job 
market. First, the youth labor force (ages 16-24) is expected to 
decline by about 2 million during the 1980's, easing the stiff 


competition for entry-level jobs. Second, educational attainment is 
increasing and a high school education has become the minimum for entry 
into almost all jobs. 


Dr. Norwood also noted that the surplus of college graduates in many 


fields will continue. During the 1980's, about 1 out of 5 graduates are 
expected to take jobs not traditionally sought by college graduates. 


-more- 
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Por each of the occupations discussed in detail in Occupational Outlook 
Handbook, information is included on: 


» What the work is like 

- Job prospects to 1990 

+ Personal qualifications, watetas, and 
educational requirements 

Working conditions 

Related occupations 

Earnings 

Chances for advancement 

Where to find additional information 


Improvements in the 1982-83 edition include a new clustering arrangement 
that follows the Standard Occupational Classification Manual, 1980 
Edition. In addition, for most of the occupations, the employment 
estimates now are based on the Occupational Employment Survey, which isa 
count of jobs, instead of the Gurrent Population’ Survey which is a count 
of people. 


The 1982-83 edition of Occupational Outlook Handbook (BLS Bulletin 2200) 
costs $9 ($13 for a hardcover copy). The Handbook may be purchased from 
the Superintendent of Documents, U.S. Government Printing Office, 
Washington, D.C. 20402, or from any of the Regional Offices of the 
Bureau of Labor Statistics listed below. Payment or GPO deposit account 
number must accompany the order. Checks or money orders should be made 
payable to the Superintendent of Documents. The Superintendent of 
Documents also accepts VISA and Master Charge. (Include card number and 
expiration date.) , 


1603 Federal Building Federal Office Building 
Government Center 230 South Dearborn Street 
Boston, Massachusetts 02203 Chicago, Illinois 60604 
Suite 3400 555 Griffin Square Building 
1515 Broadway Dallas, Texas 75202 : 


New York, N.¥. 10036 

450 Golden Gate Avenue 
3535 Market Street Box 36017 
P.O. Box 13309 San Francisco, Calif. 94102 
Philadelphia, Pa. 19101 

911 Walnut Street 
1371 Peachtree Street, NE Kansas City, Mo. 64106 
Atlanta, Ga. 30303 . 
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Aerospace 68,000 
engineers 


All-round 303,000 
machinists 


Architects 79,500 


Assemblers 1,670,000 


Automobile 
mechanics 


Carpenters 


College and 
university 
faculty 
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computer 558,000 


operating 
personnel 


Computer 
service 
technicians 


Correction 
officers 


Dental 
assistants 


Dental 
hygienists 


Dentists 


Electricians 


Electrical 
engineers 


Engineering 
and science 
technicians 


Employment 
prospects 3/ 


Employment is expected to increase faster than average as managers rely 
more on accounting information to make business decisions. College 
graduates will be in greater demand than applicants who lack this 
training. 


Employment is expected to increase faster than average due to increased 
expenditures for aircraft, particularly military. 


Employment is expected to increase about as fast as average due to 
growing demand for machined metal parts. MNany openings are likely in 
maintenance shops of manufacturing plants. 


Employment is expected to rise faster than average but competition for 
jobs is likely. 


Employment is expected to increase as fast as average due to growing 
demand for consumer products and industrial equipment. Since most jobs 
are in durable goods industries, however, flucuations and national 
defense spending often affect job opportunities. 


Employment is expected to increase faster than average due to growing 
number of automobiles and the present trend toward keeping thea 
longer. Job opportunities will be plentiful. 


Employment is expected to grow as fast as average due to increasing 
construction of new structures and alteration and maintenance of old 
ones. Carpenters with all-round training will have best prospects. 


Employment is expected to decline due to decreasing enrollments and 

j constraints. Keen competition is expected in all but a few 
Gisciplines and many of the available openings will be part-time or 
short term. Good job prospects are expect for engineering and computer 
science faculty. 


Employment of console and peripheral operators is expected to rise 
faster than average as use of computers expands. Employment of 
keypunch operators is expected to decline, however, due to use of more 
efficient direct data entry techniques. 


Employment is expected to grow much faster than average as sore 


computer equipment is used. Very good opportunities are expected for 
persons with post-secondary school training in electronics. 


Employment is expected to increase faster than average as correctional 
facilities expand and additional officers are hired to provide closer 
supervision of inmates. 


Employment is expected to grow faster than average as dentists 
increasingly use chair-side assistants. Excellent opportunities are 
expected for full and part-time jobs. 


Employment is expected to _ much faster than average because of 
expanding population, growing awareness of importance of regular 
dental care, and increases in dental insurance coverage. Job prospects 
expected to be very good. 


Employment is expected to grow as fast as average due to population 
growth, increased awareness of importance of dental care, and expansion 
of prepayment arrangements. 


Employment is expect to increase as fast as average as more 
electricians are needed to install electrical fixtures and wiring in 
new and renovated buildings, and to maintain electrical systems used by 
industry. 


Employment is expected to increase faster than average due to growing 
Gemand for computers, communications equipment, military electronics, 
and electrical and electronic consumer goods, as well as increased 
research and development in power generation. E 


Employment is expect to grow faster than average as more technicians 
will be needed to assist growing number of engineers and scientists. 
Favorable job opportunities are expected particularly for graduates of 
postsecondary school training programs. 
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Food counter 426,000 Employment is expected to grow faster than average due to increasing 
workers business in eating places. Job openings will be plentiful. 


Health 220,000 Employment is expected to grow faster than average as demand for health 
services care increases and health services management becomes more complex. 
administrators Advanced degree required for best positions in hospitals. 


Kindergarten 1,600,000 Employment is expected to grow as fast as average. Job prospects may 
and improve in the late 1980's due to rising enrollments in lower grades. 
elementary P Outlook for qualified elementary school teachers is likely to be good 
school unless the number of job seekers increases. 

teachers 


Lawyers 425,000 Employment is expected to grow faster than average as demand for legal 
services increases. Keen compeition is likely for salaried positions. 
Best prospects for establishing new practices will be in small towns 
and expanding suburbs. : 


Librarians 135,000 Little change is expected in employment in school, public, and academic 
libraries due to declining enrollments and budget constraints. Keen 
competition for jobs is expected. Best opportunities will be for 
librarians with scientific or technical qualifications. 


Physicians and 424,000 New physicians should have little difficulty in establishing practices 
osteopathic in most areas. 
physicians 


Programmers 228,000 Employment is expected to grow much faster than average as computer 
usage expands, particularly in accounting, business management, data 
Processing services, and research and development. Best prospects will 
be for college graduates with degree in computer science or related 
fields. 


Psychologists 106,000 Employment is expected to grow as fast as average. Graduates will face 
increasing competition particularly for academic positions. Best 
prospects will be for doctoral degree holders trained in applied areas, 
such as clinical, counseling, health, and industrial psychology. 


Radio and 51,000 Employment is expected to increase faster than average as new stations 
television are licensed and as cable television stations do more of their own 
announcers Programming. Keen competition is likely for openings, however. Best 
and prospects will be in small cities. 

newscasters 
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Registered 1,105,000 Employment is expect to grow faster than average. Favorable job 
nurses prospects are expected in rural and big city hospitals. Competition 
may exist in suburban hospitals and in areas with many training 
facilities. 


Reporters and Employment is expected to grow about as fast as average. Best 
re nts tunities will be on newspapers and magazines in small towns and 
corresponde: oppor 
suburbs and for graduates who have specialized in news-editorial 
studies and completed an internship. 


Respiratory 50,000 Employment is expected to grow much faster than average due to new 
therapy applications of respiratory therapy in treating diseases. Job 


workers opportunities should be excellent for graduates of accredited programs. 


Retail trade 3,300,000 Employment is expected to grow as fast as average. High turnover 
sales workers should create many openings for full-time, part-time, and temporary 
workers. 


Secondary 1,200,000 Keen competition is expected due to sharply declining enrollments 

school coupled with a continued oversupply of new college graduates qualified 

teachers to teach. Generally, favorable opportunities will exist for persons 
qualified to teach special education, vocational subjects, mathematics, 
and the natural and physical sciences. 


Secretaries 2,500,000 Employment is expected to grow faster than average. Job prospects 
should be excellent with good opportunities for part-time and temporary 


work. 


Speech 35,000 Employment is expected to increase faster than average due to growing 
pathologists public concern over speech and hearing disorders. Persons with only a 
and bachelor's degree will face keen competition for jobs. 

audiologists 


Systems 205,000 Employment is expected to grow much faster than average as computer’ 

analysts capabilities are increased and computers are used to solve a greater 
variety of problems. Excellent prospects are expected for graduates of 
computer-related curriculums. 


Veterinarians 36,000 3L - 43 Employment is expected to grow faster than average. New veterinarians 
may face competition in some areas. 


1/ Reflects estimates from the Bureau's 1980-90 National Industry-Occupation 
Matrix. In this edition employment represents a count of jobs. In earlier 
editions, employment referred to a count of people. 

2/ Rates of change for most occupations are from the 1980-90 National 
Industry-Qccupation Matrix. When a different source was used, only one 
rate is available. : : 

3/ For most occupations, the rate of change in employment is compared to the 
average for all occupation which is projected to be 17 to 25 percent. ee 
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SMALLER YOUTH LABOR FORCE EXPECTED 
THIS SUMMER 


WASHINGTON -- The 16-to-24-year-old labor force is projected to total 
27.1 million this July, 770,000 below the level of last summer, the U.S. 
Department of Labor's Bureau of Labor Statistics reported. 


The anticipated decline in the labor force from last summer results from 
decreases in both the youth population and their rate of labor force participation. 
Within the 16-24-year total, population declines among 16-to-21-year-olds will 
outweigh the moderate growth in the number of 22-to-24-year-olds. Labor force 
participation rates, which have been affected by the current recession, are 
expected to be lower this summer for all groups except for women 22 to 24 years 
of age. 


The youth labor force increases sharply each summer, as students vie for 
temporary summer work and as high school and college graduates, many of whom 
were not in the labor force while attending school, take or look for regular 
jobs. Between this April and July, it is expected that the 16-to-24-year-old 
labor force will expand by about 3.4 million, slightly less than the April-July 
increase of 3.5 million last year. Students entering the labor force for 
temporary summer jobs are expected to account for about three-fifth of the total 
increase. The remainder will be high school and college graduates entering the 
labor force on a permanent basis. In addition to these entrants, an estimated 
800,000 students who were already in the labor force in April (the vast majority 
of them part-time workers) can be expected to shift to full-time labor market 
participation at the end of the school year. 


### 
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ACTIONS ON REAL ESTATE INVESTMENT 
ANNOUNCED BY LABOR DEPARTMENT 


WASHINGTON -- The U.S. Department of Labor announced three separate actions 
to remove certain restrictions and uncertainty regarding investments by private 
pension funds in residential mortgages. 


Two of the actions are administrative class exemptions designed to provide broad 
relief from certain statutory prohibitions of the Employee Retirement Income 
Security Act (ERISA) relating to real estate financing arrangements and mortgage 
pools. The third is a final regulation defining the term “plan assets" for 
purposes of clarifying what constitutes plan assets for investments in 
governmental mortgage pools and describing ways to satisfy the trust requirements 
of the law. 


These actions were initiated at the direction of President Reagan in response to 
recommendations made by the President's Commission on Housing. : 


Both class exemptions and the final regulation were filed with the Federal Register 
on Thursday May 13, 1982 and published Tuesday, May 18, 1982. 


ts (Prohibited Trans- 





The final class exemption granted allows employee benefit plans to. engage in « 
broad range of transactions involving the financing of residential mortgages with- 
out violating ERISA's prohibited transaction provisions. Generally, these provi- 
sions prohibit plans from engaging in many business dealings with entities or 
persons related to the-plan, known as parties in interest, unless an administrative 
or statutory exemption is provided. ; 


The final exemption substantially broadens the proposal which had been published on 
Dec. 3, 1981. The exemption expands the types of transactions covered, provides a 
clear definition of the types of mortgage instruments covered, expands the defini- 
tion of those business institutions eligible to assist plans in these transactions, 
and removes certain restrictions originally included. 


The proposal had permitted plans to issue mortgage financing commitments, receive 
fees for this, and make or purchase loans pursuant to these commitments. The final 
exemption has been expanded to include the direct acquisition, sale or exchange of_ 
real estate mortgage loans, and to permit plans to acquire or dispose of participa- 
tion interests in such mortgages. Participation interests involve common owner- 
ship of mortgage loans by two or more investors. 

The types of mortgage loans covered by the exemption are defined as those eligible 
for purchase by the Federal National Mortgage Association, the Government National 
Mortgage Association, or the Federal Home Loan Mortgage Corporation. By condition 
ing the operation of the exemption on the existing requirements of these entities, 
the Department believes that the exemption will provide a clear and objective 
definition of those types of mortgage instruments eligible for purchase and one 
which will accommodate changes in the mortgage investment marketplace. 


-more- 
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The principal protections contained in the exemption require that decisions 
regarding mortgage loan commitments, purchases or sales, must be made by an 
independent fiduciary; loan origination services must be performed by a business 
entity approved by a government housing agency or performed by certain state 
agencies; and all transactions must be at least as favorable to the plan as those 
involving unrelated parties. The exemption does not, however, provide any relief 
for transactions which would violate the self-dealing provisions of ERISA. 


In addition, the final exemption redefines the types of housing’covered to include 
both new and existing residential structures of one-to-four dwelling units and 
removes the restriction contained in the proposal limiting coverage to first 
mortgage liens. 


The exemption is retroactive to Jan. 1, 1975, except for the conditions requiring 
decisions by independent fiduciaries and recordkeeping by plans, which are effec- 
tive prospectively. 


Mortgage Pool Investments 


In a related action involving real estate, the Department proposed amendments 
expanding Prohibited Transaction Exemption (PTE) 81-7 which provides relief for 
certain transactions involving mortgage pool investments. 


PTE 81-7 allows employee benefit plans to invest in mortgages pools where the 
sponsor, trustee or insurer of the pool are parties related to the plan, if certain 
conditions are met. 


Under the proposed exemption, PTE 81-7 would be expanded to cover forward delivery 
commitments and pools consisting of second mortgages or second deeds of trust. 
Forward delivery commitments are agreements in which pool sponsors obtain advance 
commitments from investors to purchase a specified amount of pool certificates at 
an established rate of interest. 


If adopted, the revisions would be retroactively effective to Jan. 1, 1975. 
Written comments and requests for a hearing are invited. These should be addressed 
to the Office of Fiduciary Standards, Pension and Welfare Benefit Programs, Room C- 
4526, U.S. Department of Labor, 200 Constitution Avenue, N.W., Washington, D. C. 
20216, Attention: Mortgage Pools. 


Regulation on Plan Assets and Establishment of Trusts 





The final regulation provides guidance on what constitutes “plan assets" for cer- 
tain governmental mortgage pools and describes ways to satisfy the trust require- 
ments of ERISA. 

The Department deemed it important to issue a separate final rule addressing issues 
on plan assete involving governmental mortgage pools at this time in light of their 
significance in the real estate area. However, the Department intends to address 
other issues surrounding the definition of plan assets at a later date. 


The regulation makes clear that the assets of an employee benefit plan include the 
mortgage pool certificates that are guaranteed by the Government National Mortgage 
Association (GNMA), Federal National Mortgage Association (FNMA) or the Federal 
Home Loan Mortgage Corporation (FHLMC), but do not include the mortgages underlying 
such governmental mortgage pools. 
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As a result, the sponsors or managers of these governmental mortgage pools would 
not be subject to ERISA's fiduciary requirements merely because of a plan's invest- 
ment in the pool. 


The trust portion of the regulation. provides guidance regarding compliance with 
ERISA's requirement that plan assets be held in trust in those cases where the 
assets are registered by street name, held by certain tax exempt corporations, or 
in the case of certain equity investments. 


Generally, ERISA requires all plan assets to be held in trust by one or more 


trustees in accordance with the written rules of the plan unless otherwise 
excepted. “ 


### 





at 
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Specifically OSHA is seeking information on the following topics: special 
problems for smal! business; the adaptability of the 1980 ANSI standard for OSHA 
purposes; the appropriateness of respiratory provisions in individual OSHA health 
standards for a revised standard; the use of OSHA-NIOSH guidelines for respiratory 
protection in a revised standard; protection factors; use of disposable respi- 
rators; requirements for effective qualitative and quantitative fit testing 
programs including the appropriateness of using potential carcinogens as testing 
agents; employee training provisions; and medical screening. 


Other issues include respirator testing criteria; time limits for res- 
pirator wear; surveillance of working conditions where respirators are used; 
measurement of carbon monoxide concentrations associated with air compressors; 
breathing air quality; effectiveness of powered air purifying respirators; 
recordkeeping; whether men who wear respirators may have beards; and effective 
respiratory protection for eyeglass wearers. 


Comments are also sought on the following: oxygen deficiency levels; 
appropriate respiratory protection standards for construction and maritime 


industries; shelf-life of filters, cartridges and canisters; useful life of dis- 
posable respirators as wel! as filters and sorbents; economic impact on affected 
industries, especially smal! businesses; effect of respirator wear on productivity; 
cost of respirator programs. 


OSHA asks that respondents specify the circumstances and conditions upon 
which their comments and data are based including the following factors: 
(1) jobs, operations and processes; (2) toxic materials; (3) ambient exposure; 
(4) frequency and duration of exposure; (5) type and amount of work or physical 
labor, including frequency and duration; (6) medical screening or surveilliance 
currently employed; (7) environmental conditions including temperature, humidity, 
skin irritants, etc.; (8) work schedule including breaks and rest periods; 
(9) physical size and employment size of facility; and (10) age and health of 
affected employees. 


Written comments postmarked no later than Sept. 13, 1982 should be sub- 
mitted to the OSHA Docket Office, Docket H-049, Room S6212, U.S. Department of 
Labor, Third St. and Constitution Ave., N.W., Washington, D.C. 20210. 


The advance notice of proposed rulemaking on respiratory protection was 
scheduled for publication in the Federa! Register on May 14, 1982. 
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JOB BANK OPENINGS HIGHLIGHTS: APRIL 1982 


WASHINGTON -- There were 189,000 permanent, full-time job openings available 
through 161 State Employment Service Job Banks across the nation during March 1982. 
This total represents an average of 1,173 job openings at each of the job banks 
surveyed -- an increase of 260 over the February 1982 average of 913. This 
28 percent gain in average openings per month is the first increase since 
September 1981. 


Of the total number of job openings listed during March 1982, about 112,000 or 

59 percent had been filled or cancelled by the end of the month. This left 77,000 
or 41 percent of the jobs still available as of April 1. There were about 48,300 
job openings for clerical and sales workers followed by service workers which had 
about 35,100 openings. These two categories combined represented about 44 percent 
of all job openings available during the month of March. 


Some of the jobs still available as of April 1 were: electrical engineers, 724; 
industrial engineers, 688; mechanical engineers 594; secretaries, 1958; typists, 
1990; cashiers and tellers, 1,473; waiters and waitresses, 2,593; security guards 
and correction officers, 1,775; and motor vehicle mechanics, 1,597. 


For a comparable sample of job banks for the months of February and March 1982, 
job openings increased by about 19 percent, the first such increase in more than 
six months. Increases were found in all major occupational groups. With the 
exception of mining, al! major industry groups also registered increases in job 
openings over February 1982. 


Increases of 30 percent or more were registered in the following industries: 
general construction; lumber and wood products; transportation equipment; rubber 
and miscellaneous plastic products; building, hardware, and garage supplies; 
apparel and home furnishing equipment; eating and drinking establishments; miscel- 
laneous repair services; amusement and recreation services; and justice and public 
safety. 


Local areas with month-to-month gains of 30 percent or more included: Atlanta, GA; 
Minn.-St Paul, MN; Northern, MS; Greenville and Hickory, NC; Trenton, NJ; Rochester, 
WY; Greenville, SC; and Fort Worth, TX. 


Most occupational categories also showed increases in job openings from February 
“ to March, with the following categories of jobs increasing by 30 percent or more: 
miscellaneous retail sales occupations; waiters/waitresses; chefs, cooks, and 
kitchen workers; gardening and groundskeeping; tobacco and food processing; metal 
unit assembling; sewing machine operators; welders, painters, plasterers and 
carpenters; and materials handlers. 
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In spite of the February to March 1982 gains, comparing the same job banks over 
the year ago period, the number of job openings still lagged behind March 1981 
totals by 32 percent. Of the 84 industries that generally list 1,000 or more Job 
Bank openings each month, most showed decreases of 25 percent or more over the 
previous year levels, and no industries that had a significant number of job open- 
ings registered increases over last year. The most severe percentage drop in 
openings over the March 1981-82 period occurred in government services, which ex- 
perienced a 60 percent reduction in the number of openings available. 


Local areas with reductions in the number of available job openings of 50 percent 
or more from the previous year were: Buffalo, NY; Jacksonville, FL; Minn-St. Paul, 
MN; Washington, DC; and Utica/Rome, NY. Of the 50 cities with a thousand or more 
job openings for the months of March 1981 and 1982, only Charleston,SC,had a 
significant gain (+35%) in job openings. 


This information and the April edition of "Job Openings" (attached) is based 
on a monthly U.S. Employment Service survey of State Job Banks with over 2,000 
local offices. Though it does not list all job openings in the economy, Job 
Banks comprise the largest, most comprehensive and up-to-date source of inform- 
ation on job openings in the Nation. 


The Labor Department's Employment and Training Administration cautions that there 
is no guarantee that all jobs listed in the "Job Openings" bulletin are still 
available. They merely represent occupations for which there was a continuing 
demand in March 1982. 


The primary purpose of the ''Job Openings" bulletin is to Inform jobseekers and 
those making career decisions about what types of jobs are most frequently avail- 
able through the national Job Bank network, how much they pay, and where they are 
located. The publication is issued monthly, with two extra editions each year 
for students and recent graduates. It is distributed through State Job Service 
local offices and may also be available at many libraries, schools, and similar 
community facilities. 


Single copies may be obtained by writing to: Consumer Information Center, Pueblo, 
CO 81009. Annual subscriptions may be purchased from the Superintendent of 
Documents, U.S. Government Printing Office, Washington, DC 20402, for $18.00 
(domestic) and $22.50 (foreign). 


##?# 
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OSHA TRANSFERS SITE OF WEST COAST HEARING 
ON PROPOSED HAZARD COMMUNICATION STANDARD 





WASHINGTON -- The West Coast hearing on the proposed federal standard on 
workplace hazard communication has been transferred from San Diego to Los Angeles 
to allow greater public participation, the Labor Department announced. 


Thorne G. Auchter, assistant secretary of labor for occupational safety 
and health, said the hearing which begins on the West Coast July 20 as ori- 
ginally scheduled was being moved to Los Angeles because potential partici- 
pants said their numbers would be “significantly increased” by such a move. 


Auchter also said the deadline for submitting notices of intention to appear 
at the hearing in Los Angeles and the previously announced regional hearings in 
Houston and Detroit was being extended from May 18 to June 15, while statements 
and documentary evidence to be presented at these hearings have been extended 
from June 1 to July 1. 


The series of hearings begin in Washington, D.C., June 15. The dead- 
lines for both notices of intention to appear and the submission of state- 
ments and documentary evidence remain May 18 and June 1 respectively for the 
Washington hearing as originally announced. 


The proposed standard would require the labeling of all hazardous mate- 
rials with an easily identifiable name and a hazard warning, with the tele- 
phone number and address of the manufacturer on the label in case a worker 
or employer desired further information on the toxic or other hazardous pro- 
perties of that chemical. 


The proposal was issued March 19 and is expected to cover about 14 mil- 
lion workers. Government data indicate that as many as 575,000 chemical 
products, including mixtures and compounds, exist in American workplaces 
with hundreds of new chemicals being introduced annually while employers and 
employees remain ignorant of the hazards presented by these chemicals. 


The hearings, as now scheduled, wil! be held as follows: 


-~-June 15, Auditorium, Frances Perkins DOL Building, 200 Constitution 
Ave. NW, Washington, D.C. ; 


-~July 13, Terrace Ball Room, University of Houston Downtown College 
Center, 101 Main St., Houston; 


--July 20, Santa Barbara (A), Western Bonaventure Los Angeles Hotel. 
Fifth and Figueroa Streets, Los Angeles; 


--July 27, Mackinac West, Detroit Plaza Hotel, Renaissance Center, 
Detroit. 


The lengths of the hearings at each of the above sites will depend on 
the number of those who notify OSHA of their intention to appear. Evening 
sessions will be considered if there is sufficient demand. No further 
hearings have been scheduled. 
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Notices of intention to appear at the hearings, along with statements 
and documentary evidence, should be submitted to: Tom Hall, Division of Con- 


sumer Affairs, Room N3635, Frances Perkins DOL Building, Washington, D.C. 
20210 (Phone: (202) 523-8024). 


These notices plus written submissions may be inspected and copied at: 
the OSHA Dockets Office, Room S6212 at the above address. 


The notice on the change in the hearing site is scheduled to be pub- 
lished in the Federal Register May 12. 


### 











Week of May 24, 1982 


PRODUCER PRICE INDEXES--APRIL 1982 


WASHINGTON -- The Producer Price Index for Finished Goods edged up 0.1 percent 
from March to April on a seasonally adjusted basis, the Bureau of Labor Statistics 
of the U.S. Department of Labor reported. The index had moved down 0.1 percent in 
each of the 2 preceding months. 


The index for intermediate goods decreased 0.6 percent, following 2 monthly 
declines of 0.3 percent. The crude materials index, however, jumped 1.8 percent, 
after falling in both February and March. 


Among finished goods, prices for consumer foods climed 1.6 percent, following 
a slight decline in the previous month. The index for finished consumer goods 
other than foods and energy advanced 0.6 percent. The finished energy goods index 
dropped 5.2 percent, an even sharper decrease than in earlier months this year. 
Capital equipment prices rose 0.4 percent, roughly the same as in March. 


Before seasonal adjustment, the Producer Price Index for Finished Goods was 
unchanged at 276.9 (1967=100). Over the year, the Finished Goods Price Index was 
up 3.1 percent. In contrast, the index had climbed 10.9 percent from April 1980 
to April 1981. From April 1981 to April 1982, prices for finished consumer foods 
rose 3.1 percent, the index for finished energy goods was down 9.0 percent, prices 
for finished consumer goods other than foods and energy increased 5.3 percent, 
and the capital equipment index advanced 6.3 percent. The Producer Price Index 
for intermediate goods was 1.4 percent higher than a year earlier, while crude 
material prices were 4.0 percent lower. 


### 


Week of May 24, 1982 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During the 1981 fiscal year, nearly 13,855,000 persons submitted applications 
at federal-state Job Service Offices, and 6,996,000 job openings were listed by 
empioyers, according to the 69th Annual Report of the U.S. Department of Labor. 


### 


The federal-state Job Service filled 4,990,000 job openings-- 71 percent of 
those listed by employers-- during the 1981 fiscal year, according to the 69th 
Annual Report of the U.S. Department of Labor. 


### 


The average wage of job openings listed by employers in federal-state 
Job Service offices during the 198] fiscal year was $4.46 an hour, compared with 
$4.13 an hour the previous year, according to the 69th Annual Report of the U.S. 
Department of Labor. 


### 

More than 22,000 employers were members of 1,040 Job Service Employer 
Committees, giving more than 150,000 volunteer hours monthly to help the 
federal-state Job Service reduce unemployment during the 198] fiscal year, 
according to the 69th Annual Report of the U.S. Department of Labor. 

##?# 

Local veterans' employment representatives (LVER's) in some 2,500 Job 
Service offices across the country work directly with veterans applying for 
assistance, according to the U.S. Department of Labor's 69th Annual Report. 


### 





